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1) I can articulate my sensory loss, explain it in simple terms (e.g. my vision loss is moderate, I need font size 20 in order to read comfortably and I need to be 6 times closer than average sight in order to see distance objects. )

2) Explain how you manage your sensory loss, in simple terms (not, “I need…”, but “I use…” – e.g., I use standard inbuilt windows screen magnifiers on a PC and the zoom functions on my iPhone for photo’ing and enlarging display or whiteboard text.  I have a monocular if I need to see distance objects.”)  

3) Visit as many college, apprenticeship and job fairs as you can.  These are an opportunity for you to explore your options and practice discussing with potential employers your sensory loss and which opportunities are realistic for you.  Also, use these informal chats to practice selling the skills you have learned resulting from your sensory loss (e.g. IT prowess, bilingual if a BSL user, etc.) – which is great interview practice!

4) If you are unsure if a career choice will be accessible for you, try to arrange a visit to such a place of work and bring a support worker to help see how realistic your ambitions are.

5) Set up a Linkedin profile: https://nest.latrobe/5-tips-to-bring-your-linkedin-student-profile-to-the-next-level/ - 60% of jobs are not advertised – get head hunted!

6) Explain what accommodations a company might put in place (e.g.”Electronic information, rather than printouts is best and most printed material can be obtained in pdf from the published.  I can then view it electronically and enlarge the text myself when I need to.  In training sessions, as long as I sit close to the front in group situations I can see so long as the writing is large, neat and well contrasted to its background.  When I first start, an orientation around my work areas will be helpful to me as I may not be able to see directions on wall signs.”

7) Contact Access to Work as soon as a job offer is made – be proactive in telling them what you need (do not use the words “I would like..” – they only give essential equipment.)

8) Have a plan ready to make arrangements to learn your route to work, e.g. support from Guide Dogs Mobility Training.  Access to Work is unlikely to help with this.

