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Research: (unpublished) Five Years On...and still ‘knackered’: The
voice of Special Educational Needs Coordinators to




SEND ITT Toolkit 2017 ECF

SENCO wellbeing (2009, nasen AGM) > #senco5aday (3Ps)

PhD — PD of SENCOs (post NASENCO in context of 2014 Reforms) by
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SENCO Wellbeing
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Based on Foresight's ‘Mental capital and wellbeing’ project
(2008) which considered how to improve everyone's mental
capital and mental wellbeing through life.

Evidence suggests that a small improvement in wellbeing can
help to decrease some mental health problems and also help
people to flourish.

inding roduced by the New Economics Foundation
A, SET OuUt 5 actions O Improve

#SENCOSADAY


https://issuu.com/neweconomicsfoundation/docs/five_ways_to_well-being?viewMode=presentation

#senco5aday
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https://youtu.be/8oZd7T99FqI
https://youtu.be/8oZd7T99FqI
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Sent: 08 March 2016 20:52 OOt
To: Evelyn Prysor-Jones N “\ YL
Subject: RE: [ebook] Take control of your time YTN\V} d
Hi, A . £
After an incredibly difficult dav where | came home full of anxiety e
and feeling overwhelmed by my enormous workload, | sat down to frawl jﬂ\)&%\?\
through my never ending trail of e-mails only to find the one below. F L0 /\Q(/\) B
| admit | normally delete such e-mails as | "don't have time" however the /% \))\)& h
title of the e-book seemed too good to be true after the day | have had! 4

| initially thought "this seems like what | need-I will read it after I've done
XYZ" however (thankfully!) Somethina made me read the e-book. | am so
alad that | did. Not onlv was | totallv overwhelmed bv mv workload | was
emotionally and phvsicallv tired thinkina of the challenaes in front of me.
Readina this book has eneraised me and aiven me practical strateaies,
that seem simple but so useful and | am eaaer to trv them. Tomorrow |
am oressina bause at work and sortina out mv diarv. office space and
draws full of 'to do lists' and I'm taking control of my time.

Thank you! Thank you! Thank you!
Laura.

Take control
of your time

Time management strategies and
SENCO (Academy) case studies for SENCOs

7 Story of an NQT
MARCH 2016 5 years in to post ... what

helped her.



https://www.belmas.org.uk/Rig-SEND/Overview

SEND LEADERSHIP AND MANAGEMENT |RIG

We are delighted to introduce our newest Research Interest Group (RIG): SEND
Leadership and Management. The remit for this RIG is to consider a professional
development pathway for leaders of SEND (in a variety of settings) beyond the National
SENCO Award to ensure sustainability and retention of trained practitioners. To that end,
their intent is to publish a paper on possible solutions for ‘SEND Leadership: The Way
Forward’. The RIG aims to meet face to face three times a year, with core members and a

limited number of additional invitees/guests.

Proposed Dates:

e 10t October 2018 11-3pm
o 13! March 2019 11-3pm
e 25! September 2019 11-3pm

Venue: Milton Keynes

WWW.Se n d reviewp Or-I-O | . n e-l- The SEND RIG will be led by two co-ordinators. The primary co-ordinator is BELMAS

Member, Anita Devi, who won The International Educational Leaders Award 2017 for her
work on the SEND Leadership Pipeline.

The Group actively seeks contributions to the RIG from SEND Leaders who have been in
post less than 5 years and those in post more than 10 years, as well as individuals
responsible for line management of SEND Leaders. Interested parties should send their 2-
page CV and a 500-word summary on why they wish to participate in the SEND RIG

to info@belmas.org.uk.

#SENDrig



OUR DEEPEST FEAR

Our deepest fear is not that we are inadequate.
Our deepest fear is
that we are powerful beyond measure.
It is our light, not our darkness that most frightens us.
We ask ourselves, who am I to be brilliant,
gorgeous, talented, fabulous?

Actually, who are you not to be?

Your playing small does not serve the world.
There is nothing enlightened about shrinking so that
other people won't feel insecure around you.
We are all meant to shine, as children do.

It is not just in some of us; it is in everyone.
And as we let our own light shine, we unconsciously give
other people permission to do the same.
As we are liberated from our own fear, our presence
automatically liberates others.

by Marianne Williamson




